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1. Introduction
Ethiopia is one of the EU’s important partners on the African continent, active in
regional peace and security as well as on thematic international debates such as
climate change. In 2016, the partnership was further enhanced when the Joint
Declaration towards an EU-Ethiopia Strategic Engagement was signed. This commits
both sides to an annual Ministerial Meeting and six sectoral dialogues: Governance
and Human Rights; Regional Peace and Security; Countering Terrorism and Violent
Radicalization; Migration; Social and Economic Development, Investment and Trade;
and Climate Change and Environmental Cooperation. In this engagement the two
sides also affirm their commitment to the fundamental principles of sustainable
development, democracy, human rights, good governance and the rule of law;
regional cooperation and integration.
The National Indicative Programme (NIP) 2014-2020 in Ethiopia is aligned to the
broad objectives of Growth and Transformation Plan (GTP) and the
Climate Resilient and Green Economy (CRGE) strategy, as well as the specific
objectives of sector plans in the focal areas of cooperation. The cooperation
is built around three focal sectors:
1. Sustainable agriculture and food security,
2. Health, and
3. Roads (phasing out) and energy (phasing in).
The indicative allocation to Ethiopia was estimated to EUR 745 million in
programmable funds, subdivided as follows:

Focal Sector 1: Sustainable Agriculture and Food Security EUR 252.4 million 33.9%
Focal Sector 2: Health

EUR 200.0 million 26.8%

Focal sector 3: Roads and transition to energy

EUR 230.0 million 30.9%

Cross-cutting: Civil Society and synergetic governance

EUR 52.0 million 7.0%

Cross-cutting: Support measures EUR

10.6 million 1.4%
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Situation of persons with disabilities
Persons with disabilities in Ethiopia are among the poorest segment of society. An
estimated ninety-five per cent (95%) live in poverty[1]. Their right to health, education,
livelihood and employment and to equal participation in society is severely restricted
due to persistent negative attitudes, stereotypes and misconceptions about disability
and inaccessible infrastructure. The fact that persons with disabilities in Ethiopia are
still perceived by society from a welfare perspective and unproductive is a serious
barrier to their participation and contribution to their communities.
Ethiopia lacks accurate and reliable data on disability. The last population census from
2007 refers to a disability prevalence of 1.17%[2]. This however is likely
to be a severe underestimate and a number that is merely reflecting the type of
questions on disability included in the census. The World Disability Report
(2011) that generally quotes a global disability prevalence of 15% refers to
the prevalence in Ethiopia being 17.6%[3]. People active in the field of disability all
agree that the prevalence of disability in Ethiopia is higher than what was reported in
the census.
There are very few disability specific services available while the mainstreaming and
accessibility of services and infrastructure are only at its early stage and unsystematic.
This applies to all sectors, including education, health, employment, entrepreneurship,
social protection, transportation, housing etc. There is no synchronized support
system for persons with severe disabilities, which leave these individuals at the sole
responsibility of their family and often unable to even leave their houses. For those
who look for jobs, the usual alternatives are sheltered work or handicraft works and
petty trade, all with very minimal income levels that are not enough to sustain a decent
living standard.
In the rural areas of Ethiopia, some persons with disabilities can still be found
locked inside the homes, due to families fearing stigma and exclusion from the
society. Stereotyping, attitudinal and customary barriers are more visible in
the rural setting and a labour intensive life style further contributes to the
exclusion of disabled community members. The rural areas are further often
characterized by challenging or inaccessible geography (topography), lack of basic or
any support services. In addition most disability NGOs and the specialized agencies

[1] National Plan of Action of Persons with Disabilities (2012-2021), Ministry of Labour and Social
Affairs, Addis Ababa, 2012.
[2] The World Report on Disability, published jointly by the World Bank and WHO (2011).
[3] WHO and the World Bank (2011). World Report on Disability, WHO, World Bank, 2011.
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are concentrated in urban areas. As a result persons with disabilities in rural areas
and in particular in impoverished communities, encounter severe socio-economic
hardship.
In the urban setting on the other hand, a slight improvement in the participation
of persons with disabilities in daily life activities can be witnessed. The urban
environment provides for selected disability services such as physical aids and
appliances and access to education (although often in specialised schools).
It is therefore evident that important shortcomings still exist in terms of disability
inclusion in socio-economic development and access to basic services. There is also
a critical lack of accessible infrastructure and transportation, both in rural and urban
areas[4].

Community meeting
to introduce Bridging the Gap.
Held on 4 April 2018 at Halisho Kebele
in Erer District of Somali region.

[4] Humanity & Inclusion, Ethiopia Country Brief on Disability Inclusion (Accessed Online –January
2019).
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Legal and policy framework
Ethiopia ratified the CRPD in 2010, three years after signing. The country submitted
its initial report to the CRPD Committee in early 2013. In its concluding observations
in 2016, the CRPD Committee noted with appreciation the adoption of the National
Action Plan for Persons with Disabilities 2012-2021, although several concerns and
recommendations were raised. In particular, the Committee showed concern about
“[the fact] that consultation with persons with disabilities and their representative
organizations is not systematically carried out in the development of all policies and
laws, training and awareness raising across all sectors, and that restrictions to
foreign donor funding of disability rights hinder the liberty of association of persons
with disabilities”.
Article-specific recommendations were also raised. Concerning article 32, referring to
International Cooperation, the Committee highlighted the need for “disability rights [to]
be mainstreamed in the national implementation and monitoring of the 2030 Agenda
for Sustainable Development and the Sustainable Development Goals […] in close
cooperation and involvement of organizations of persons with disabilities”.
Ethiopia has also made commitments in relation to ensuring women’s and girls’ rights
through ratification of a number of regional and international provisions. These
include among others, the Universal Declaration of Human Rights, the Convention
on the Elimination of All Forms of Discrimination against Women, the Convention
on the Rights of the Child, and the Declaration on the Elimination of Violence
against Women.
Ethiopia made commendable progress towards reaching most of the Millennium
Development Goals (MDGs) by achieving six out of the eight goals. The country also
endorsed the Sustainable Development Agenda 2030 and the Sustainable
Development Goals (SDGs) integrating these to the national priorities in the second
Growth and Transformation Plan (GTP II 2016 - 2020). The Voluntary National
Review from 2017 indicates a conducive environment and strong national
commitment. It also includes and early performance trend on the key principle of
“Leaving no-one behind” referring among others to affirmative action undertaken to
support persons with disabilities. For Ethiopia to excel once more with attaining the
SDGs, it is crucial that the implementation of disability inclusion is enforced across
sectors. This requires commitment, the establishment of clear indicators and an
effective monitoring and evaluation system to collect data and evaluate progress.
Without this the efforts will remain fragmented.
At federal level, although the Ethiopian constitution (1995) does not mention person
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with disabilities specifically, it requires the government to “care for and rehabilitate”
those who need special care and to create employment for the poor and unemployed
(Article 41) and it requires the government to progressively increase allocations to
this end.
Ethiopia’s second five year Growth and Transformation Plan (GTP II 2016 - 2020)
includes persons with disabilities under the chapter of cross-cutting sectors and the
sub-chapter of social welfare and labour affairs. The aim of the sub-sector is to
ensure equal benefits for persons with disabilities and elderly people in the social and
economic sectors through increasing the knowledge base and though expanding
social security services. The increase of psycho-social counselling, orthopaedic
appliances and rehabilitation services are mentioned specifically[5].
Overall, in the past decade Ethiopia has taken significant steps to improve the legal
and policy framework pertaining to disability as described above. However, action
needs to be taken in translating these provisions and the emerging awareness into an
inclusive society. Some initial steps for implementing inclusion has been taken in
several sectors, such as in advancing inclusive education and skills training, but the
implementation gap in general is substantial across all sectors.

Disability Equality Training
for the United Kingdom’s
Department for International
Development (DFID) staff
in Ethiopia, organised by
Bridging the Gap.
Held on 11 December
2018 in Addis Abeba.

[5] Federal Democratic republic of Ethiopia, National Planning Commission. Growth and
Transformation Plan II (GTP II) (2015/2016-2019/2020), Addis Ababa, 2016.
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Bridging the Gap II in Ethiopia
Bridging the Gap II (BtG-II) Programme is coordinated by FIIAPP – Spanish
Cooperation and implemented by the Austrian Development Agency in Ethiopia. It
focuses on promoting disability inclusion in the livelihood sector, linking in particular to
livelihood interventions that are aiming to improve resilience and social protection
programmes. The geographical focus of the project is Amhara and Somali National
Regional States and the Federal level in Ethiopia[6].
The rapidly changing climate, due to global warming has made Ethiopia very
vulnerable to its effects. According to the Global Facility for Disaster Risk Reduction,
Ethiopia has a high exposure to hazard risks, and due to multiple factors, including
dependence on rain-fed agriculture, low economic development, deforestation, land
degradation, and larger and denser human settlements, the country is vulnerable to
natural hazards[7]. Ethiopia is cited as one of the countries in the world with a high
level of risk; being 39th in hazard and exposure, 11th in vulnerability and 26th in
lacking the coping capacity from disaster risks[8].
Persons with disabilities are often more at risk to the consequences of climate
change, such as droughts, flooding, deforestation, migration etc. The effects can
negatively impact their quality of life and narrow down their ability to adapt, reduce
their livelihood opportunities and lower their resilience[9]. Taking the increased
vulnerabilities to livelihood related shocks and limited potentials for reliance, the BtGII programme in Ethiopia has started to support initiatives and partners working in
food security, resilience building and emergency relief in various parts of the country.
The following initiatives are being targeted:
The Productive Safety Net Program (PSNP) implemented by the government and
funded through a consortium of donors,
Water for Food Security, Women’s Empowerment and Environmental Protection
programme implemented by CARE Ethiopia,

[7] Global Facility for Disaster Risk Reduction (GFDRR), Country Context: Ethiopia –Hazard
Risk (Online: Last Accessed, January 2019). https://www.gfdrr.org/index.php/en/ethiopia.
8] http://www.inform-index.org/Portals/0/Inform/2016/country_profiles/ETH.pdf.
[9] CBM. Disability and Climate Change: Understanding Vulnerability and Building Resilience in a
Changing World. 2012.
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Resilience building and creation of economic opportunities in Ethiopia (RESET
PLUS) implemented by the EU through a consor2atium of civil society actors, and
Support to livelihood of drought affected households and resilience building of
vulnerable groups in the Somali region, implemented by UNDP, FAO and UNICEF.
Organisations of persons with disabilities (DPOs) and their umbrella organisations are
partners in the project both at federal level and in the Amhara and Somali regions.
They are supported by capacity development to building their confidence to
collaborate with the government and wider civil society sector to advance inclusion in
livelihood and social protection.

Aim of the Ethiopia country report
This report aims to get an initial overview of how the EU Delegation and development
actors contribute to the implementation of the CRPD and promote disability inclusion
across their implementing partners of projects granted through call for proposals in
Ethiopia.

Methodology
The methodology applied in getting a general picture of the EU Delegation to Ethiopia
in supporting the rights of persons with disabilities reflects the overall methodology of
the study. A desk review of EU Delegation MIP and other key documents, such as
national development plans, relevant disability policies, strategic and programme
documents was made, and complemented with primary data collected through key
informant interviews with EU Delegation representatives, EU implementing partners
and DPOs.
A number of granted project proposals were also assessed to understand if and how
disability inclusion was understood and implemented by partners.
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2. Disability inclusion
EU Delegation commitment to disability
inclusion
On 22 January 2011 the EU became party to the CRPD and all EU member states
have today ratified the convention. The EU as part of its commitment to the protection
and promotion of the rights of persons with disabilities outside the EU, provides
support to civil society, including those representing persons with disabilities. The
European Disability Strategy 2010-2020 includes a component on external action and
the implementation of Article 32 on International Cooperation. This was not reflected
in the Ethiopia National Indicative Programme (NIP 2014-2020), which further does
not have a specific reference to the promotion of the rights of persons with
disabilities.
The NIP 2014-2020, as earlier described targeted sectors of sustainable agriculture
and food security, mainly targeting vulnerable population groups, as well as improving
national health systems and its access, roads infrastructure, and to increase access
to and diversify of, the energy mix. It also finances actions in favour of civil society
and strengthening democratic governance. No explicit mentioning to the rights of
persons with disabilities or mechanisms of mainstreaming disability has been made.

Capacity and resources for disability inclusion
The EU Delegation in Addis Ababa has not yet been identified a focal point for
disability inclusion. The interview with some of the staff suggests that the awareness
and practical application of disability inclusion could be reinforced. It was mentioned
that disability inclusive development has not been addressed as a capacity
development area for delegation staff, even though some aspects were included in
the Rights Based Approach workshop taking place end of 2018. The EU Delegation
mentioned that more technical guidelines and exchange on good practice would be
useful in advancing the topic. The staff met was not fully up to date about the EU
Guidance Note on Disability Inclusion In Development Cooperation, developed for its
staff in 2012.
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Inclusion of persons with disabilities in calls
for proposals
This preliminary study analysed calls for proposal within EDF 11 in Ethiopia for grants
and services contracts. Only three of 17 did consistently include persons with
disabilities while most either did not mention this group at all or it only appeared as an
added value element in the evaluation grid.
Looking more into specific financing mechanisms, the programmes taken into
consideration are: The Civil Society Fund II[10] and the Productive Safety Net
Programme (2015-2020).
The inclusion of persons with disabilities had been identified as a weakness during
the first round of projects of the Civil Society Fund (CSF) and EU had indicated its
intent to encourage the participation of this group through grant operation and nogrant capacity building activities[11]. However, the commission’s financing proposal
or the operational document that specified how the CSF II be implemented (known as
“Action Document for CSF II in Ethiopia –2009) did not outline clear commitments to
ensure inclusion of persons with disabilities through project activities, or indicators.
Therefore, it appears as if the design and implement interventions for the benefit of
persons with disabilities and their organisations was left at the discretion of the
applicants.
The Civil Society Fund II funded eight projects in total (across two grants call for
proposals) that included to some extent persons with disabilities. As per the
information collected from some of the implementing partners, the information
sessions prior to the call for application did not specifically raise the importance of
disability inclusion.
The CSF II implemented in Ethiopia had a general focus on strengthening the
capacities of civil society to participate in governance and policy. In the
guidance for the calls for proposal in 2012[12] persons with disabilities were

[10] At the time of the study, the EDF 11 Civil Society Fund III had not yet been organised, so it was
decided and agreed with the EUD to look at the previous CSF, which was implemented
during 2013-2018.
[11] European Commission. Action Fiche for CSF II in Ethiopia (2009).
[12] European Commission. Civil Society Fund II. Call for large grants 2012 EuropeAid/133781/L/ACT/ET.
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mentioned as one group across several marginalised groups but only listed in one
example of potential activity to implement. In the 2015 call for proposal, disability was
mentioned in the non-discrimination section.[13].
During the call for proposals, CSF II paid attention to the promotion of human right
dialogue, governance, gender equality, Non-State Actors participation, and prevention
of gender-based violence and addressing the vulnerable segment of the society. Even
if the CSF II second call did highlight disability as a non-discriminatory item, it required
concrete measures for ensuring disability mainstreaming across the project activities,
such as requesting disability inclusive indicators and disaggregation of data on
disability.
Furthermore, CSF II did not encourageor describe ways that the Technical Assistance
Unit, contracted to support the implementation, could better promote and ensure
better disability mainstreaming. In the interview with the Technical Assistance Unit of
CSF II they reflected that CSF II tried to assess the proposals against their relevance
to addressing the needs of all vulnerable groups, including persons with disabilities.
The EU Delegation did award proposals that were submitted by DPOs but very few of
the projects finally awarded were inclusive. Among 40 projects awarded that this
study could assess, six did address persons with disability as an inclusive issue, and
two of them to a certain extent while 32 proposals did not mention persons with
disabilities.
The multi-donor programme Productive Safety Net Programme 2015-2020, with a EU
contribution of $130 million[14], provides around 7.5 million vulnerable people with
reliable assistance each year (in the form of cash transfer or food) in return for
participation in public works. As an additional mechanism called “Direct Support”,
certain groups of beneficiaries receive unconditional cash transfers. Among these
groups are persons with disabilities. Besides collectively mentioning persons with
disabilities along with other groups of community members who are “unable to
contribute public labour due to health, age, pregnancy and other demographic
conditions” (which is actually reflecting prejudice and lack of knowledge on the
capacities of persons with disabilities), disability is not appearing as a cross-cutting
issue and no data is requested on their participation. For instance, as indicated in the
financing document for the PSNP IV, gender was declared to be a priority social
accountability issue and the programme put specific mechanism in place, such as
women will be given reduced workload by 50% and engagement of women in light

[13] European Commission. Civil Society Fund II. Call for large Grants 2015.
EuropeAid/150250/DD/ACT/ET.
[14] World Bank, ET Productive Safety Nets Project 4 (PSNP 4) (2015-2020) – Financing Plan.

14

works[15].
However, disability inclusion was not addressed in any of the result areas and
specific activities described in the EDF’s financing of the PSNP, which can
explain the gap in the implementation.

Empowerment of persons with disabilities
The EU Delegation supports the strengthening of capacities of civil society actors in
Ethiopia as earlier mentioned, primarily through the CSF II. One applications from
DPOs was awarded during the entire CSF II (selected in 2015), the Network of
Visually Impaired and the Blind (NOVIB) and the Ethiopian National Disability Action
Network (ENDAN) submitted a joint proposal. They mentioned that the grant was
used to enhance their technical and financial capacity to engage in promoting
disability inclusive development practice in key socio-economic sectors. They also
used the funding to engage with the government executive organs, elected council
members and non-state actors at different levels in order to address the awareness
related gaps that perpetuate exclusion of persons with disabilities. As reflected in the
project documents, the grant targeted the empowerment of persons with disabilities
and maximized their participation in socio-economic development as well as
increased the capacities of the duty bearers to mainstream disability inclusive
development.
The European Union Delegation succeeded in negotiation with the Government of
Ethiopia to wave restrictions prohibiting CSOs to work on human rights and
governance issues (including advocacy, policy dialogue, human rights promotion).
The recipients of the CSF II thus were able to get special arrangements to use the
grant to work on the promotion of the rights, including rights of persons with
disabilities.

[15] European Commission 82015. Action Document for the Support to the Productive Safety Net
Programme IV of Ethiopia.
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3. EU implementing partners
Organisations’ policies and strategies
The Government of Ethiopia, besides ratifying the CRPD, has devised institutional
and strategic mechanisms to implement its commitment with the Ministry of Labour
and Social Affairs (MoLSA) as the mandated institution. The government has
attempted to remove guidelines, provisions, terminologies and definitions that
manifest some sort of contradiction with the CRPD in various sectors[16]. According
to a report by MoLSA in 2016, it was noted that Ethiopia has reviewed proclamations
on employment, building and construction, the Criminal Law, as well as the National
Social Protection Policy as regards to the obligations of the CRPD. It also made a
labour proclamation amendment that makes it unlawful for employers to discriminate
based on disability in recruitment and promotion. This amendment gives the right to
persons with disabilities to compete on an equal basis with others and helps them in
increasing employment opportunities.
MoLSA being the leading government agency for the implementation of the CRPD,
has also made efforts towards including persons with disabilities in the social
protection programmes, including that of the PSNP (such as providing direct supports
to persons with disabilities as previously mentioned). Besides, Ethiopia’s Growth and
Transformation Plan II (GTP II) has mentioned “the establishment of social protection
system where persons with disabilities will be equally participating and benefiting from
the overall development interventions of the country”[17].
Interviews conducted with the two DPOs implementing CSF II granted project logically
had adequate policies, strategies and practically demonstrated commitments towards
disability inclusion. Both implementing partners also provide capacity development
support and networking opportunities to a wide range of CSOs and DPOs that work
with persons with disabilities.

[16] Ministry of Labour and Social Affairs (2016). “Supplementary information on the UNCRPD initial
report of Ethiopia to the Committee on the Rights of Persons with Disabilities”.
[17] Government of Ethiopia/Ministry of Labour and Social Affairs (2016). “Supplementary information
on the UNCRPD initial report of Ethiopia to the Committee on the Rights of Persons with Disabilities”.
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Opportunities and challenges for disability
inclusion
There are attempts being made to include disability, in interventions undertaken by
EU implementing partners. For example, PSNP’s Social Development Taskforce,
which is composed of various implementing partners of the programme, has explicitly
stated that persons with physical and intellectual disabilities will unconditionally
access the benefits (cash or food)[18]. This is reflected in the implementation manual
for the programme as well as other technical guidelines and reference documents
(such as in the PSNP’s Result Based Management Guideline, Gender Mainstreaming
Guideline, Technical Committees and Taskforces Management Guideline etc.).
Except for the unconditional transfer provided to persons with disabilities, disability
inclusion is not widely addressed in the programme.
As per the reviews made and interviews conducted, the issue of accessibility has not
been considered so far in the PSNP, even though the programme involve
infrastructure development with the aim of building sustainable community assets and
increase access to social services in the targeted communities.
As a good example the project titled “Engaging the Justice Sector for Good
Governance”, executed by Ethiopia Young Lawyers Association and implemented in
seven regions (sub-national administrations) included persons with disabilities across
its actions. The project provided capacity development support through citizenship
participation and awareness creation, trainings, research, policy dialogue and
advocacy regarding access to legal information and legal aid in which persons with
disabilities were among the key targets. The project has also created synergies
with the Ethiopian Human Rights Commission and the Centre for Human Rights at
the University of Addis Ababa as well as the Ministry of Justice (recently changed its
name to the Federal Attorney General) with the aim of enhancing legal aid assistance
to different groups of the community and their institutions, particularly the vulnerable
ones, among which persons with disabilities are included.
As per the information obtained from the two DPOs, which received grant from the
CSF II, the fund has helped them to implement activities in the promotion of the rights
of persons with disabilities, including accessibility. Even if infrastructure development
was not part of its support, CSF II directly impacted the works of DPOs to promote the
rights of persons with disabilities, including the issue of accessibility in public service
centres (schools and health facilities etc.). NOVIB and ENDAN also indicated that

[18] Ethiopia’s PSNP. Terms of Reference for the Social Development Taskforce.
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they did assessments on disability inclusiveness in the education sector, the
employment/labour market and physical infrastructure design and regulation
standards. The outcomes were used as a basis for advocacy and influencing efforts
towards improving infrastructural accessibility in key public service provision centres.
On the other hand, they also indicated the shortage of financial and technical
resources to gauge small-scale projects implemented successfully, and this has made
the coverage of programme limited compared to the prevalence of the problem.
Challenges on how to improve disability inclusion among EU implementing partners in
Ethiopia are several. There is a need to reinforce the commitments and put in place
accountability mechanisms among the donors and the partners, to tackle negative
perception and attitude towards people with disabilities in the society, provide support
to implementing the legislative, policy and strategic provisions for persons with
disabilities and strengthen evidence-based decision making.

Training on disability data for
CARE, Ministry of Labour and
Social Affairs, and Tala and
Jandab municipalities’ staff.
Held in Gondar, Amhara region,
from 4 to 6 December 2018.
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4. Organisations of persons with
disabilities
Participation to EU programming and planning
There are practices in place at the EU Delegation to promote the participation of
DPOs in consultations and programmatic implementation, specifically shown in the
CSF II. The DPOs who accessed funds were able to take part in consultative
workshops and meetings with all other implementing partners and the government
regarding disability inclusion and rights of persons with disabilities.
There were no specific engagements with DPOs at the design of the CSF II fund, but
a session was arranged by the EU Delegation to provide clarifications for potential
applicants during the call for proposals.
A major obstacle to the meaningful and effective participation of DPOs in dialogue
with the EU Delegation is with undoubtedly represented by the lack of capacity of the
Ethiopian organisations. As acknowledged by Bridging the Gap II, consultation with
DPOs indicates that there are significant shortcomings in terms of organizational
capacity, technical knowledge as well as lack of resources in general.
CSOs which received funds from the EU through the CSF II reflected that there were
partnerships among the various CSOs grantees through consultative meetings to
review the implementation of projects and sharing and dissemination of information
and practices. There were no specific exchanges though around cross-cutting issues,
such as disability inclusion, gender, or thematic issues such as climate change.
In general terms, it can be claimed that the EU in Ethiopia has been active in funding
disability-specific projects through NGOs and DPOs and initiated in the forthcoming
CSF III action document, more commitment to mainstreaming disability, which
hopefully will be reflected across its cooperation and among implementing partners in
Ethiopia[19].

[19] Venäiläinen, R. and Tadele, A. Baseline Assessment of Development Partners and CSOs on
disability Inclusion – Final Report. 2018.
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European Disability Strategy 2010-2020: A Renewed Commitment to a Barrier-Free
Europe
National Indicative Programme for Ethiopia (2014-2020)
European Commission, European Disability Strategy 2010-2020: A Renewed
Commitment to a Barrier-Free Europe, COM(2010) 636 final,15 Nov. 2010
Engaging the Justice Sector for Good Governance: Enhancing Justice Sector
Stakeholders Capacity on Rights Information, Legal Aid, Resource Center and
Legislative (Project Document)
EU CSF II Action Fiche for Ethiopia (2009)
EU CSF II Grant Application Dossier (2015)
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(2015)
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